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FOREWORD 


Canada's labour force has experienced drastic changes in the 
past 15 years. Foremost among these changes is the rapid increase in the 
participation of women in the workforce. Currently, one of every two women 
in Canada is working for pay and 44 percent of the wives in husband-wife 
families with children under the age of six are in the labour force. The 
percentage of wives who are in the labour force, live with their husbands, 
and have children between six and 15 years of age is even larger —- 64 
percent. One outcome of this increased female participation rate is a 
movement away from the traditional male/female diviereas of responsibility 
towards a more cooperative approach to child-care and domestic duties. 

In addition to the needs of two-parent families, the situation 
facing single-parent families must be addressed. In 1982, there were more 
than 300,000 women and 115,000 men who had jobs, were single parents, and 
had children under the age of 16. These employed parents, for the most 
part, must shoulder full child-care responsibilities. 

Social and economic policies are needed to enable women and men 
to combine employment and family responsibilities successfully, without 
significant financial and career loss. As the crucial years for career 
building coincide closely with the optimal years for pregnancy, women 
should not be forced into an either/or situation. At the same time, 
the father's role in childbirth and child-rearing should be recognized. 
Additional areas of interest include adoption leave and leave for special 
family responsibilities for both men and women, and provision for such 


leave is slowly improving. 


This publication presents an overview of the current maternity 
and child-care provisions in Canada, including paternity and adoption 
leave. Information is provided on leave and benefit provisions found in 
federal and provincial legislation and in collective agreements. Readers 
of the 1981 version may notice several changes, especially with respect to 
legislative amendments to the Canada Labour Code and the inclusion of 


maternity leave in legislation for Yukon (although not yet proclaimed). 


INTRODUCTION 

This publication is divided into two parts, the first covering 
leave provisions and the second avert ne benefits. Both Canadian 
legislation and collective agreements are included. 

It is important for the reader to understand the difference 
between leave and benefits. Leave is a period for which an employee is 
granted an approved absence from work. The leave may be paid or unpaid, 
depending on the provision. Benefits are monies paid to an employee, 
usually when the employee is absent from work on unpaid leave. 

Readers should also be aware of the relevance of jurisdiction in 
looking at the various legislation. At the federal level one may come 
under what is called federal jurisdiction. In that case the Canada Labour 
Code! would apply, except for members of the federal public service who are 
under a separate legislative jurisdiction. A number of acts and regula- 
tions govern these employees and their employers. At the provincial level 
there are also two separate jurisdictions. Members of a provincial public 
service are governed by public service acts and regulations. All other 
employees in the provinces are governed by provincial legislation. For 
members of a union, provisions in collective agreements supersede any other 
legislation. 

A chart for easy reference, Terms and Conditions of Maternity 
Leave Legislation, which provides specific information by jurisdiction, is 
included in Table 3. (As there is no specific legislation on maternity 


leave for the Northwest Territories this jurisdiction is not included.) 


Icanada Labour Code applies to employment in interprovincial organizations 
dealing in transportation, communications and banking. Canada Labour 
Code, Part III 
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PART I — LEAVE PROVISIONS IN CANADIAN LEGISLATION 
AND COLLECTIVE AGREEMENTS 
LEGISLATION 
MATERNITY LEAVE 
Qualification Period 

Qualification periods were originally designed to protect the 
employer in instances where an employee had not established a serious work 
commitment. As a result, under most legislation, a woman is eligible for 
maternity leave only after she has been employed for a specified time. 

The qualification period is tied to the reinstatement and job 
protection aspects of maternity legislation. While in many instances an 
employee's job is protected while she is pregnant or on maternity leave, if 
unable to fulfill the specific qualification period she may not be entitled 
to reinstatement after leave. The qualification requirement places many 
women at a disadvantage, as acknowledged recently by British Columbia 
legislation which dropped this criterion from the British Columbia 
Employment Standards Act. 

With only four exceptions, federal and provincial jurisdictions in 
Canada stipulate a qualification period for maternity leave. No specified 
time period is required under labour legislation in New Brunswick and 
British Columbia, nor in the Public Service Acts of New Brunswick and 
Prince Edward Island. 

Under the remaining labour and public service jurisdictions, the 
qualification period ranges from six months to one year plus 11 weeks.2 A 


variation is found in Quebec's Regulation Respecting Labour Standards, 


2See chart, Appendix A, for specific jurisdiction. 
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which states that a worker must have 20 weeks of employment in the months 
preceding the leave, and be working when leave is requested. 
"Continuous Employment” 

Most qualification provisions include the phrase “continuous 
employment". At first glance the concept seems straightforward, indicating 
a designated period of steady employment. The interpretation becomes more 
difficult when it comes to a part-time or seasonal employee. 

Most jurisdictions do not have a firm definition of part-time 
work, although most of them appear to offer maternity leave to this part of 
the work force. Part-time workers become eligible for leave by proving a 
valid employee-employer relationship, which often means fulfilling the 
appropriate qualification period. 

An examination of the various employment regimes called “part- 
time" reveals other problems. While the type of part-time work which 
resembles full-time (a set number of hours per week, every week) is readily 
defined as continuous, the type with irregular hours are less definitive. 
For example the category is ambiguous for those who work only part of the 
year, but do so on a full-time basis for the same period each year. On the 
one hand, this could be interpreted as continuous employment because the 
schedule may be consistent, indicating an employee-employer relationship. 
However, because there may be large lapses in employment, chances of 
fulfilling the qualification period in most jurisdictions are quite slim. 
In this situation, a case can be made to disentitle these women when 
interpreting "continuous employment" for the purpose of maternity leave. 

To protect all workers, the qualification period applicable to conditions 
of leave would have to be eliminated or modified to cover these diverse 


types of employment. 
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There are other situations which may constitute a break in 
employment. Except for labour legislation in Quebec and the Canada Labour 
Code, no legislation provides clarification on the issue of strikes or 
lockouts in relation to “continuous employment". Similarly, while casual 
sick leave may not be seen as breaking the continuity of employment, an 
extended period of illness might not be viewed in the same manner. These 
issues are left largely to the discretion of the employer. 

Finally, one must determine when this period of qualification 
commences and terminates. Under labour legislation in Newfoundland and in 
Ontario, the qualification period is counted backwards from the estimated 
date of birth. Other jurisdictions do not stipulate whether the period of 
continuous employment must exist in its entirety before the pregnant 
employee gives her notice or takes her leave, or if it may be calculated to 
include the period up to the delivery date. These are critical factors 
when determining eligibility for maternity leave. 

Length of Leave 

Under most federal and provincial labour legislation, women are 
entitled to 17 or 18 weeks maternity leave, depending on the jurisdiction 
in which they work.3 

Public service acts in Canada indicate a wide range in the length 
of maternity leave available. Prince Edward Island provides only four 
months whereas the federal public service allows 37 weeks. 

If they are eligible, women will receive unemployment insurance 


benefits during part of this leave .4 


3See Chart, Terms and Conditions of Leave Legislation, for detailed 
information on leave by jurisdiction. 


4see Part II of this publication. 


Notice 

With the exception of New Brunswick and Nova Scotia, all labour 
jurisdictions require some prior formal notice that leave will be taken. 
This must be accompanied by a valid medical certificate verifying the 
pregnancy. While there is no time limit in British Columbia, the majority 
of other jurisdictions stipulate two, three or four weeks notice. The 
earliest notice required is 15 weeks in Newfoundland. 

In the public sectors, Alberta, British Columbia, and New 
Brunswick require three months notice, while in Manitoba, Prince Edward 
Island, and Saskatchewan only one month is needed. The other jurisdictions 
do not specify a time limit. 

If it becomes necessary for a woman to leave her job before she 
has submitted her notice, provisions for leave are stipulated in six labour 
jurisdictions. The Canada Labour Code includes this regulation, as well as 
Alberta, Manitoba, Ontario, Quebec, and Saskatchewan. 

Time Frame 

Most jurisdictions state a specific period during which leave is 
to be taken, indicating maximum limits of leave available before birth. 

The amount of pre-natal leave required ranges from six weeks in New 
Brunswick to 16 weeks in Quebec, with six jurisdictions providing 11 
weeks.” In Quebec, under an Act Respecting Occupational Health and Safety 
covering maternity leave, a pregnant employee may transfer to another job 
when her health or the health security of her unborn child is in question. 

An employee may be required to start maternity leave when the 


employer can prove the pregnancy has materially affected the employee's job 


2See Table 3 for specific jurisdiction. 
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performance. Legislation which provides the employer with this right is in 
effect in many provinces. Alberta and Saskatchewan place limits on the 
employer's right to demand early maternity leave by stating that the 
commencement of leave may only be required as of the twelfth week prior to 
the expected date of birth, whereas in Quebec the time limit is six weeks. 
Newfoundland, Nova Scotia, New Brunswick, Ontario and Manitoba leave this 
matter open to interpretation, with the onus on the employer to show just 
cause for early commencement of leave. 

Several jurisdictions enforce mandatory periods of post-natal 
leave, although this usually depends on the amount taken as pre-natal 
leave. Where post-natal limits of leave are specified in the public and 
private sectors, they range widely, for example from two weeks in Quebec to 
three months in New Brunswick. This time may be reduced upon presentation 
of a medical certificate stating that the employee is fit to return to 
work. 

Job Protection 

Job protection is one of the most important aspects of maternity 
legislation. All jurisdictions, except New Brunswick and Prince Edward 
Island public sectors, provide some job protection to workers who qualify 
for maternity leave. Under the labour codes for Canada, British Columbia, 
Prince Edward Island, Quebec and Saskatchewan, an employee may not be 
dismissed solely because of her pregnancy. British Columbia further 
prohibits an employer from terminating or changing the conditions of work 
of an employee because she is pregnant or has applied for leave, unless the 
employer has her written consent. 

In the case of pregnant women seeking employment, New Brunswick's 


Minimum Employment Standards Act and the Canadian Human Rights Act state 
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that an employer may not refuse to employ a woman who is pregnant for 
reasons arising from her pregnancy only. 

Job protection clauses help, but they do not provide total job 
security. In many jurisdictions, the dismissal or layoff may not be for 
reasons of pregnancy alone. Where protection is offered only to workers 
eligible for maternity leave, employees who do not qualify for leave may be 
left unprotected. 

Another consideration is the degree to which the jobs are 
actually protected once the leave is completed. No jurisdiction offers 
coverage once the employee has returned to work. It is conceivable that an 
employer could reinstate an employee one day and give her notice the next. 
While it is not intended to imply that employers look for legal loopholes, 
this does indicate a gap in our legislation. 

Pregnancy Related Illness 

There is a widespread opinion that because reproduction is a 
natural function for females, any ill effects suffered should not be 
considered as illness, unless the pregnancy has complicated a pre-existing 
medical condition or caused a new one. While most jurisdictions do not 
make any clear reference to leave for pregnancy related illness, the public 
service of Alberta and the federal government do permit leave for this 
reason with a medical certificate. 

There are, however, a few other legislated provisions which are 
applicable. Under the Saskatchewan Labour Standards Act and Public Service 
Regulation 234/74, the Canada Labour Code, and the Prince Edward Island 
Labour Act, an employee may not be dismissed because she is temporarily 


disabled because of pregnancy. Public servants in New Brunswick may use up 
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to ten days of accumulated sick leave during the two week waiting period 
for unemployment insurance benefits. Similarly, in the British Columbia 
and Alberta public sectors, an employee who is eligible for sick benefits 
may utilize this benefit should she be ill due to pregnancy. In Nova 
Scotia, under the Civil Service Act, sick leave may be granted to an 
employee if the employer wishes her to cease working before she has 
commenced maternity leave. Quebec legislation authorizes the use of 
special leave where there is a threat of miscarriage or conditions are 
hazardous to the unborn child. The employee must submit a valid medical 
certificate stating the length of leave needed. 

On December 15, 1983, the Treasury Board of Canada approved two 
changes to public service personnel policies governing employee benefits 
related to childbirth. 

The first change enables pregnant employees to decide the date 
maternity leave without pay commences, whether it be before, on or after 
the date pregnancy terminates. Annual leave and compensatory leave can be 
used to defer the commencement of maternity leave without pay. Employees 
who choose to defer the commencement of maternity leave without pay beyond 
the date pregnancy terminates may have normal access to their sick leave 
credits during the period of disability immediately surrounding the 
termination of pregnancy, provided they produce appropriate proof of their 
inability to work in accordance with the sick leave provisions that apply 
to them. Employees shall normally provide at least four weeks notice to 
the employer before the first day of the period of absence from work during 
which the termination of pregnancy is expected to occur. 

The second change entitles female employees to the one day of 
paid “other” leave on the occasion of the birth of a child which was 


previously available only to male employees. 
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The Canadian Human Rights Commission has established a policy on 
the issue of pregnancy-related illness.© It has taken the view that two 
separate conditions of leave are involved. The first period, usually about 
six to eight weeks in length, is when the employee is medically unable to 
work, and the second is when continuous 24-hour-a-day infant care is 
needed. The Commission is of the opinion that during the first period 
workers should be eligible for any sick leave or benefits available to any 
worker medically unable to work. This would include any paid or unpaid 
sick leave, disability insurance benefits, and any other provisions for 
leave without pay applicable to employees in a given workplace. This is 
basically a policy of equal treatment for all employees who are medically 
unable to work. 

The British Columbia Human Rights Branch of the Ministry of 
Labour has had a board of inquiry since 1976. The board maintains that an 
employee who has a pregnancy-related disabling illness should be treated 
the same as any employee with any disabling illness, hence sick benefits 
should be applicable. 

Extended Leave 

One form of extended maternity leave is the provision of an 
extension equal to the difference between the estimated and actual date of 
birth. This is found in the Canada Labour Code, and in labour legislation 
in Manitoba, Newfoundland, Alberta, Prince Edward Island and Quebec, 
although the Quebec provision is not applicable if the employee has two 
weeks post-natal leave when the actual date is later than the estimated 
date. 


6canadian Human Rights Commission Newsletter, Volume 4, Number 2, 
March 1981. 
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An extension beyond the specific maternity leave period is 
provided under labour legislation in Alberta, British Columbia, New 
Brunswick, Quebec, Newfoundland and Saskatchewan. With the exception of 
Newfoundland, all require a medical certificate to qualify. 

Under certain circumstances, Quebec provides an additional form 
of leave for a mother who is breastfeeding. Upon presenting the employer 
with a certificate attesting that her working conditions involve risks for 
the child she is breastfeeding, she may request a reassignment to other 
duties; if this is not immediately available she may stop working until she 
is reassigned or the child is weaned. 

Paternity Leave 

In a situation where the mother wishes to return to the labour 
force after giving birth, the availability of paternity leave could be a 
considerable asset even if it is unpaid. This would permit both parents to 
share the experience and responsibilities of full-time child care. 

There are very few legislative provisions in Canada for paternity 
leave. Federal civil servants who are not covered by collective agreement 
(excluded employees) come under the direct authority of the Treasury Board 
and benefit from the most comprehensive plan existing today./ These 
employees receive one day of paid leave on the birth of their child and may 
take up to 26 weeks of unpaid paternity leave. If the spouse of the 
employee is also employed in the federal public service as an excluded 
employee, combined paternity/maternity leave taken after the date of birth 


of the child may not exceed 26 weeks. 


7Excluded employee means an employee who does not belong to a union because 
such membership would constitute a conflict of interest with his/her 
managerial responsibilities. 
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Legislation concerning paternity leave is also found for 
Saskatchewan and Canada. Under the Saskatchewan Labour Standards Act, 
employees who have completed the 12-month qualification period may take up 
to six weeks of unpaid leave in any combination during the three months 
surrounding the estimated date of birth. The employer requires four weeks 
notice; however, if the employee is unable to meet this requirement he 
will be granted six weeks of continuous leave starting within three weeks 
of the birth of the child. 

Following the recent (June 1984) amendments to the Canada Labour 
Code, 24-weeks unpaid leave for care of a newborn or newly adopted child is 
available to either parent. If both parents wish to take advantage of this 
parental leave, combined leave taken may not exceed 24 weeks. This paren- 
tal leave is additional to the maternity leave of 17 weeks. 

Adoption Leave 

Adoption leave is available to a slightly larger extent than 
paternity leave. Difficulties occur when the requirements set by adoption 
agencies exceed the length of adoption leave provided by legislation. In 
most cases, one of the adoptive parents, preferably the mother, is required 
to spend anywhere from six months to a year at home, depending upon the 
age of the child. Adoptive requirements are designed to integrate the 
child into the family, and to establish and stabilize the relationship 
between the child and the adoptive parents. In most jurisdictions these 
requirements could result in one parent, probably the mother, having to 
leave the work force. Furthermore, under existing legislation adoptive 


parents generally receive less consideration than natural parents.® 


8The Canadian Human Rights Commission policy states that leave provisions 
and benefits should be equal for all parents, males or females, adoptive 


or natural. Human Rights Newsletter, Volume 4, Number 2. 
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Provision of unpaid leave upon the adoption of a child ranges 
from two days in Quebec to 26 weeks in the federal public service (for 
excluded employees). Only Nova Scotia, Prince Edward Island, Quebec and 
Canada have such provisions in their labour legislation, whereas all public 
service authorities, except New Brunswick and Prince Edward Island, 
include provisions for unpaid leave. Excluded employees in the federal 
public service also receive one day of paid leave upon the adoption of a 
child. (For detailed information on adoption leave see Table 4.) 

In most jurisdictions there is a qualifying period before an 
employee is eligible for adoption leave. This can range from six months to 
one year of continuous service. In some jurisdictions, the applicant is 
required to be a permanent employee. Manitoba, Nova Scotia and Quebec are 
the only provinces where no qualification period exists (see Table 4). 
Other Leave Related to Family Responsibilities 

To date, only two jurisdictions offer family-related leave other 
than maternity, paternity or adoption leave - the federal public service 
and Quebec labour legislation. 

The federal public service package covers a variety of needs. An 
“excluded” employee who has completed the qualification period may take two 
days at any one time, up to five days per year, with pay, to care for a 
sick family member (which includes children, spouse, parents and any other 
relative living in the same household as the employee). Such an employee 
is also eligible for paid leave for one-half day to accompany a family 
member to a medical, dental, or school appointment. 

Longer periods of leave, without pay, are also available to this 
sector in the federal public service. One year of absence is available for 


personal needs. This is interpreted as leave for parental or family 
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responsibilities, but may not be taken in conjunction with maternity or 
paternity leave. Also, up to five years without pay is available for the 
care and nurture of pre-school age children. This leave may be taken in 
one or more periods, not exceeding five years in total. 

Quebec labour legislation provides for additional types of leave 
related to pregnancy. Where there is a risk of miscarriage, or the health 
of the mother is threatened, leave is provided as of the beginning of the 
eighth week preceding the date of delivery. This must be verified by a 
medical certificate. When a legal abortion or spontaneous miscarriage 
occurs before the beginning of the twentieth week preceding the delivery 
date, the employee is entitled to maternity leave not exceeding three 
weeks. A maximum of five weeks leave is available in the event of a 
stillborn birth which occurs after the twentieth week preceding the 
expected date of delivery. Eligibility requirements are the same as those 


previously outlined for maternity leave. 
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COLLECTIVE AGREEMENTS 

The information on collective agreements presented in this publi- 
cation is based largely on an analysis of Canadian collective agreements 
for all industries covering 200 and more employees (except the construction 
industry) .? The following is an overview of provisions for maternity, 
childbirth, paternity, and adoption leave. One must keep in mind that only 


24 per cent of women are unionized. 


Maternity Leave 


The range of provisions available through collective agreements 
is quite diverse. 

Of the agreements which include maternity leave provisions, 

71.4 per cent exceed legislative limits. The greatest number, 617 
agreements affecting 792,242 employees, provide at least six months 
maternity leave. Five months are provided in 182 agreements. The combined 
total affects over one million workers. 

The plan negotiated by the Quebec Common Front, covering 200,000 
public sector workers in Quebec, which represents about one-fifth of that 
province's female labour force, includes the right to two years' unpaid 
maternity and paternity leave, during which seniority continues to accrue 
and fringe benefits can be maintained if the employee chooses to pay for 
them. 

One of the main issues of concern to women on maternity leave is 
their employment status after the leave is terminated. Of the collective 


agreements studied, 24 per cent stipulated retention of seniority for the 


9 Provisions in Collective Agreements in Canada covering 200 and More 


Employees (excluding construction) April, 1982. Labour Data Branch, 
Collective Bargaining Division, Labour Canada. Cat. No. L82-31-4/1982. 
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duration of the leave, while 12 per cent allowed the accumulation of 
seniority during absence on maternity leave. This is an important factor 
in preventing a severe career setback due to pregnancy. By stipulating the 
accumulation of seniority while on leave, the employer enables a pregnant 
woman to keep in step with her colleagues in the workplace. 

Readers who wish information on the terms of their specific 
collective agreements should contact their union representative, and those 
looking for more detailed information about particular types of collective 
agreement may contact the Collective Bargaining Division of Labour 
Canada. 10 
Paternity Leave 

Paternity leave is as neglected an issue in collective agreements 
as it is in legislation. The type of leave granted under a given agreement 
is usually one day, with or without pay, upon the birth of a child. While 
more attention is being given to the father's role in childbirth and child- 
rearing, their desire to share more of the responsibility is not yet 
gaining wide support in collective bargaining activity. 

While paternity leave itself may not be widely offered, many 
collective agreements contain clauses which provide for a leave of absence 
to be given at the employer's discretion. It is usually considered leave 
for personal needs and, although there is no data on the subject, this 
may be a category under which a new father may apply for leave. An 
example of this leave is found in the agreement of the Manitoba Food and 


Commercial Workers, Local 832, Canadian Imperial Bank of Commerce. Under 


10Labour Canada, Collective Bargaining Division, Ottawa, Ontario K1A 0J2 
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this agreement leave may be taken for personal needs (important family or 
personal reasons). This leave is not to be unreasonably denied if the 

employee's absence does not impair the efficient operation of the branch. 
While this may not be categorized as paternity leave, it is one manner in 
which male employees may be able to obtain leave on the birth of a child. 

Some of the most innovative agreements to date exist in the 
federal jurisdiction, with certain groups of employees such as clerks and 
translators receiving up to 26 weeks of unpaid paternity leave. 

In the private sector, the Steelworkers Local 7024 recently 
instituted two weeks of paid leave for an employee to care for his or her 
family upon the hospitalization of a spouse for illness, accident or 
maternity needs. This is a noteworthy achievement, particularly since it 
is an all-male local, and indicates the importance of this type of leave to 
fathers. 

In British Columbia, the staff of Capilano College may take up to 
12 months parental leave without pay upon the birth of a child. 

Adoption Leave 

Relatively few agreements contain any substantial provisions for 
adoption leave. However, other discretionary leave which is designated for 
personal needs may be applicable, depending on individual employers' 
policies. While the adoption provisions found in agreements across Canada 
are too diverse to describe in this booklet, some examples follow to 
illustrate the range. 

The Lincoln County Separate School Board in St. Catharines, 
Ontario, has an excellent plan for adoption leave. The elementary teaching 


staff, upon provision of three months notice, receives up to 12 months 
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adoption leave. This leave must commence at one of three times: 
September, January, or the March school break. Teachers do not lose 
seniority or benefits, and leave may be extended for up to one additional 
year. 

Ottawa CUPE (Canadian Union of Public Employees) Local 1400 
(Board of Education) offers one month of adoption leave with a six months 
extension if required by the adoption agency. The employee must have one 
year of continuous service and give three weeks advance notice of the 
intention to take leave. Upon termination of this leave, the employee will 
be reinstated in his/her former position at the same rate of pay. 

University of Windsor (Ontario) professors receive five days 
adoption leave with full pay and benefits after they have completed 
12 months of service. 

At McGill University in Montreal, the collective agreement for 
the Service Employees' Union, Local 298, provides for up to ten weeks 
adoption leave with pay commencing on the date of adoption. If the spouse 
is also covered under this agreement he/she is entitled to two days with 
pay. 

British Columbia government employees receive one day with pay 
upon the adoption of a child, with an additional six months leave without 
pay also available to adoptive parents. 

If readers wish more detailed discription of leave, and the 
conditions under which it may be granted, they should contact the indivi- 


dual unions. 
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QUESTIONS - PART I 


How do I determine to which labour jurisdiction I belong? 


Only a small part of the Canadian labour force falls under federal 
jurisdiction. Enterprises that do include radio/TV broadcasting, 
telephone and telegraph companies, chartered banks, interprovincial 
airlines, railways and trucking, navigation and shipping companies, 
some mining companies and crown corporations. The federal public 
service comes under the jurisdiction of the Treasury Board. All other 
workers come under either provincial labour jurisdiction or the 
jurisdiction of the provincial public service, depending on whether 
they work for the public service. To clarify any problem defining 
jurisdiction, employees should contact their provincial Department of 
Labour. 

If I am unionized; does my collective agreement supersede the 
provisions of legislation regarding child care leave? 

Yes. If the child care provisions of your collective agreement are 
better than those provided by legislation in your jurisdiction (which 
is usually the case), you may take advantage of them. You may choose 
between the provisions in your collective agreement and the labour 
legislation in your jurisdiction. 

Does human rights policy on pregnancy-related illness allow me to take 
sick time during pregnancy even if my employer does not wish to allow 
me this absence from work? 

Not necessarily. You are required to comply with your employer's 


policy on sick time. However, if you feel that others in your 
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workplace are able to take sick time which is being unreasonably denied 
to you, you should contact the human rights agency for your 


jurisdiction. 


What happens if my child is born prematurely? 


If early delivery means that you have not fulfilled the qualification 
period for leave, you may not be eligible for leave and therefore may 
be in danger of losing your job. British Columbia does not have a 
qualification period in its labour legislation; therefore, this problem 
would not arise in that jurisdiction. Some labour and public service 
jurisdictions in Alberta, British Columbia, Manitoba, Quebec, 
Saskatchewan, and Nova Scotia make allowances for premature birth by 
stating leave may be taken even where the employee must leave work 


before notice can be given. 


As a part-time worker, am I eligible for child-care leave? 


Part-time workers in all jurisdictions are eligible for the same 
periods of leave granted to regular full-time employees. Usual quali- 
fication required is valid proof of an on-going employee-employer 
relationship. This generally means fulfilling the same qualification 
period as full-time workers. 

Upon reinstatement, am I assured that I will be placed in my former 
position? 

In most jurisdictions, yes. However, some provinces qualify this by 
stating that, if reinstatement in the former position is not 

possible, you may be placed in a comparable position, at the same level 


of salary and benefits. 


Te 
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As a member of the federal public service I am entitled to 37 weeks of 
maternity leave. Does my spouse also get an additional 26 weeks of 
paternity leave? 


No. You are entitled to 11 weeks maternity leave before the date of 
birth and 26 weeks after. If both parents are employed by the federal 
public service you may only use a total of 26 weeks combined maternity/ 
paternity leave after the date of birth. You should check your union 


agreement to get the exact details for your bargaining group. 
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PART II — BENEFIT PROVISIONS IN CANADIAN LEGISLATION 
AND COLLECTIVE AGREEMENTS 

Benefit provisions that stipulate financial compensation during 
absence on leave for child care purposes generally fall under three main 
categories. The first and most common is the maternity benefit provided 
under the Unemployment Insurance Act. Second, benefits are sometimes 
offered by the employer in the form of a Supplemental Unemployment 
Insurance Benefits (SUB) plan. Third, there are benefits provided for by 


collective agreement. 


BENEFITS UNDER THE EMPLOYMENT INSURANCE ACT 

Unemployment Insurance maternity and adoption benefits consist of 
15 weeks of pay at 60 per cent of the employee's regular wage, up to a 
maximum.!! In 1984 the maximum weekly benefit was $255.00. These benefits 
are available only to those women who have completed a specifically 


designated qualification period. 


Maternity Benefits 

Eligibility 
To qualify for maternity benefits an employee must meet two 
requirements: 
1. be without work and without pay or be receiving less than 60 


per cent of normal weekly insurable earnings; 


Ila provision was introduced in 1979 that employees whose net income, 
including Unemployment Insurance maternity benefits and supplements, is 
more than one and one-half times maximum insurable earnings will have to 
pay back 30 per cent of the Unemployment Insurance benefit, or 30 per 
cent of the amount by which their incomes exceeded the threshold, 
whichever is less. The calculation is made at the time the individual 
income tax return is filed. 
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2. have worked for at least 20 weeks in the last 52 or, if the 
employee received UI in the past 52 weeks, have worked 20 
weeks since that claim started. 
Length of Benefits 

Maternity benefits are available for up to 15 consecutive weeks 
in the period surrounding the birth. The actual number of weeks depends on 
whether the employee receives other types of benefit in the same period. 

For example, a woman can only get a total of 15 weeks of benefits 
for pregnancy, adoption, illness, injury or quarantine or any combination 
of these. So if you have already claimed ten weeks of sickness benefits, 
you will be allowed only five weeks of maternity benefits. 

If the employee has been getting regular benefits, the sum of 
these regular benefits and up to 15 weeks of maternity or adoption 
benefits can not be more than 20 to 25 weeks. The precise total depends on 
the number of weeks of insurable employment the employee has accumulated. 

Most eligible claimants who have not received any other type of 
UI benefit will get a full 15 weeks of maternity benefits. 

In cases where a pregnant employee is not eligible for UI 
maternity benefits, she may still qualify for regular or sickness benefits 
in the period surrounding the birth. Further information can be obtained 
from Canada Employment Centres. 

Amount of Benefit 

Maternity benefits amount to 60 per cent of average weekly 

insurable earnings. The maximum benefit is $255 a week in 1984. 
Time Frame 
UI regulations have been changed to allow increased flexibility 


in taking maternity benefits. The flexibility period begins either 8 weeks 
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before the birth is expected or the week the baby is born, whichever is 
earlier. The period ends either 17 weeks after the expected birth week or 
17 weeks after the week the birth actually occurs, whichever is later. 
This increased flexibility makes it easier for women who have premature 
babies to get benefits. 

Some federal and provincial laws and union agreements specify 


when maternity leave mst be taken. 


Adoption Benefits 

Adoption benefits became available as of January 1, 1984. Many 
rules that apply to maternity benefits also apply to adoption benefits. 
Eligibility 

The employee must be without work and without pay, and must have 
at least 20 weeks of insurable employment in the last 52. 
Qualifications 
Legal Adoption: For an employee to claim adoption benefits, the adoption 
must be legal. It can be arranged through a lawyer, an adoption agency, 
the Children's Aid Society, an orphanage or by other means, as long as its 
done under the governing provincial legislation. An informal adoption 
arrangement made outside of the governing provincial legislation doesn't 
qualify, and no adoption benefits can be paid. 
Requirement to remain at home: An employee claiming adoption benefits must 
also show that its reasonable to remain at home because of the adoption. 
Examples include pre-school or school age children, or where the child has 


emotional or physical problems. All cases will be judged individually. 
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Adoption benefits are available for up to 15 weeks with the same 
restrictions as for maternity leave. If both husband and wife work, only 
one person can claim the adoption benefits. The amount received as 
adoption benefits is calculated in the same manner as for maternity 
benefits. 

If two or more children are adopted at the same time, this counts 
as one placement. If there is a gap of more than a week between the 
placement of two or more children in the same home, and it is clear that 
each placement is part of a separate adoption agreement, then each 
placement is treated separately. 

Adoption benefits can be paid beginning with the week the child 
is placed in the home. Benefits end 17 weeks after the placement week, 
when its no longer reasonable for the employee to stay home (i.e. if the 
child is returned to the adoption agency), or the week before the week for 
which another kind of benefit is claimed, whichever is earliest. 

As with other UI benefits, there is a two-week waiting period 


before benefits start. 


SUPPLEMENTAL UNEMPLOYMENT INSURANCE BENEFITS (SUB) 


SUB plans, which are most often provided for under collective 
agreements, can also be found in other instruments such as the federal 
government directive governing excluded employees in the federal public 
service. A variation of this concept exists in the New Brunswick Civil 
Service Act. There are presently 1241 SUB plans in operation, 1220 of 
which are expressly designed for maternity benefits. Typically, a SUB plan 


supplements the basic Unemployment Insurance scheme, extending the period 
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of benefits and/or increasing the level of benefits. Some SUB plans 
entitle the pregnant employee to SUB benefits even if she does not qualify 
for Unemployment Insurance benefits. 

As mentioned, excluded federal public service employees are 
eligible for a SUB plan. In this jurisdiction workers receive two weeks 
pay, which can be applied to the two-week waiting period of Unemployment 
Insurance maternity benefits. They receive the same rate of pay as they 


would receive for the Unemployment Insurance maternity benefits. 


BENEFITS UNDER COLLECTIVE AGREEMENTS 
Maternity Leave, Paid and Unpaid 

Although paid leave is important to working parents, improved 
leave provisions, paid or unpaid, are still a prime need. Of the 
agreements studied, 38.2 per cent contain sections relating to maternity 
leave without pay, while 2.7 per cent refer to maternity leave with full 
pay. l2 Another 8.3 per cent of the agreements cover partially paid 
maternity leave. Some agreements, such as those of federal government 
clerks and translators, provide for SUB plans. This entitles the employee 
on maternity leave to be paid two weeks of maternity benefits at the rate 
she would receive under the Unemployment Insurance program. This means 
that she receives pay for the two week waiting period required by the 
Unemployment Insurance legislation. 

While very few employees benefit from fully paid maternity leave, 


several examples do exist. Academic staff at the University of Ottawa, 


l2provisions in Collective Agreements in Canada covering 500 and more 
employees (excluding construction) July 1983, Labour Data Branch, 
Collective Bargaining Division, Labour Canada. 
Catalogue Number L82-31/7-1983. 
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after one year of service, are eligible for 17 weeks of maternity leave at 
100 per cent of their salary. (They may also utilize up to 119 days of 
accumulated sick leave for pregnancy-related illness.) During the period 
of pregnancy and leave, they are protected from dismissal. A similar 
agreement exists with the faculty of the University of Windsor. These 
employees, upon completing the qualification period, are eligible for 17 
weeks maternity leave, 13 of which are fully paid. 

The plan negotiated by the Quebec Common Front, covering 200,000 
public sector workers in Quebec (representing about one fifth of that 
province's female labour force), provides for 20 weeks maternity leave at 
93 per cent of regular pay for those who qualify for Unemployment Insurance 
maternity benefits. The employer supplements the 60 per cent income 
replacement provided by Unemployment Insurance for the 15 weeks during 
which these benefits are payable, and then pays 93 per cent of regular 
wages for the following five weeks. Workers who do not qualify for 
Unemployment Insurance maternity benefits receive 10 weeks of benefits at 
93 per cent of salary, paid by the employer, and a further 10 weeks of 
unpaid maternity leave. Fringe benefits are continued by the employer 
during the leave. 

In August 1981, the Canadian Union of Postal Workers negotiated 
17 weeks of paid maternity leave, a combination of unemployment insurance 
maternity benefits and SUB plan equalling 93 per cent of their regular 
salary. 

Another example of a partially paid leave can be found in the 
collective agreement of United Press International of Canada. These 
employees, upon written request, may be granted four weeks maternity leave 


with pay and up to an additional seven months maternity leave without pay. 
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An extension of up to 12 months leave without pay is available, if required 
for medical reasons. 
Paternity Leave 

In all industries reviewed, 84 per cent of collective agreements 
do not offer any paid paternity leave to their employees .!3 Those 
remaining offer leave with pay ranging from one to five days or more, 
the most common being one day. 
Adoption Leave 

Of the agreements studied, only 10.6 per cent offered some form 
of adoption leave with pay. As with paternity leave, these provisions 
ranged from one day to five days or more with pay. 
Application of Sick Leave Benefits 

Another form of benefit found in a few agreements is the 
provision to apply accumulated sick leave credits to a period of absence 
due to pregnancy. For example, employees in the New Brunswick civil 
service may apply two weeks of sick leave benefits to the waiting period 
for Unemployment Insurance maternity benefits. This type of provision is 


similar to what is called a SUB plan. 


CONTINUITY OF BENEFITS — LEGISLATIVE AND COLLECTIVE 

In most major collective agreements, provisions are included 
that determine the status of employee benefit plans while the employee is 
on leave. While some provide for the continuation of payment to benefit 
plans during the period of absence, others stipulate retroactive payments 
upon the employee's reinstatement. These provisions are quite similar to 


those found in legislation. 


l3tbid. 
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Aside from actual payment of benefits during leave, legislation 
will also usually mention benefits in the reinstatement provisions. These 
terms generally refer to employee plans for insurance, medical coverage, 
pensions and seniority. 

Most labour jurisdictions stipulate that while there is no loss 
of benefits or seniority during leave, nothing is accumulated past the date 
of commencement of leave until the employee has been reinstated. However, 
Canada, British Columbia and Quebec have legislated provisions for 
employees taking maternity leave. British Columbia and Canada consider the 
employee "continuous" for pension, medical, and other benefits where the 
employers pay the full cost or the employee elects to pay her share of the 
joint costs. Canada also provides for accumulation of seniority during 
this period. Quebec allows for continuation of benefits when part of the 
costs are paid by the employee. (Details of benefit provisions for each 
jurisdiction are shown in Table 5.) 

In the provincial public sectors, employees usually retain the 
benefits which accrued prior to leave; British Columbia, Ontario, and 
Saskatchewan public service acts state that employees may continue benefit 
plans. They may do so by making payments during leave or through 


retroactive payments upon reinstatement. 


OTHER FAMILY BENEFITS 
Family Allowance 

This federal program offers monthly benefits to one parent or 
guardian for each dependent child who is under the age of 18. In order to 
qualify, the child must live at home or be maintained by the parent or 


guardian. One of the parents or guardians must be a Canadian citizen, be 
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admitted to Canada as a permanent resident, or be admitted to Canada as a 
visitor or permit holder for a period of not less than one year. 

Payments are adjusted annually, and the current payment is $29.95 
per child per month in eight of the ten provinces. The benefit may be 
varied at the request of the provincial government. In Alberta and Quebec 
the amount paid is related to the number of children, their ages, and place 
in the family. By taking these facts into account, the provincial authori- 
ties supplement the federal allocation. 

Family allowance is considered income for the person who claims 
exemption for the child for the purposes of income tax. If neither parent 
claims an exemption for the child, the allowance is considered income for 
the person who receives the monthly payment .14 
Child Tax Credit 

Canada introduced a child tax credit program in 1978. In 1983, 
where the family income did not exceed $26,330 a federal income tax rebate 
of $343 per child was provided. For families with an income above this 
level, the amount of credit was reduced by 5 per cent of the portion above 
this level. To be eligible, the child must be under 18 and in custody of 


the claimant at the end of the tax year. The limit is adjusted annually. 


141n formation concerning family allowances can be obtained from the Income 
Security Program Branch, Health and Welfare Canada, Ottawa, or the 
regional office in each province. 
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Mother's Allowances 

This program is designed for mothers who are widowed, divorced, 
deserted or separated, and for women whose husbands have been in prison or 
hospital for six months or more. Single mothers over the age of 16 with 
one or more children aged three months or older are also eligible for these 


benefits. The level of payment is determined on a needs-test basis. 
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QUESTIONS — PART II 


1. I am a teacher, and when I went on maternity leave I received a lump 
sum adjustment for the part of my salary I would have received during 
the summer months. Will this affect my claim for Unemployment 
Insurance maternity benefits? 

No. A recent Supreme Court decision found that this lump sum was 
payment for services already rendered and, therefore, could not be 


allocated to the summer months for the purposes of disentitlement of 


maternity benefits. 


2. Does a SUB Plan interfere with the Unemployment Insurance maternity 
benefits? 


No. This type of plan is intended to supplement Unemployment Insurance 
maternity benefits by providing payments similar to the Unemployment 
Insurance benefits during the two-week waiting period established by 


the Unemployment Insurance Commission. 


3. How do I apply for Unemployment Insurance maternity benefits? 


All branches of Employment and Immigration Canada have employment 
centres. Information kits on maternity benefit claims may be obtained 


at any of these centres. 


Jurisdiction 


Canada: mostly 
interprovincial 
companies 


Canada: public 
service 


Alberta 


British Columbia 


Manitoba 


New Brunswick 


Newfoundland 


et 1 
Table 1 


Title and Date of Maternity Legislation by Jurisdiction 
(including size of female labour force) 


Female Women as a 
Labour Per Cent of 
Force Total Labour Date of 
(1983) Force Act Name of Act 
222,000 37.0 1971 Canada Labour 
Code 
89,922 40.4 1981 Directive 
governing leave 
for family 
responsibilities 
513,000 41.1 1981 Employment 
Standards Act 
577,000 41.5 1980 Employment 
Standards Act 
1976 Public Service 
Act 
218,000 42.9 1976 Employment 
(1972) Standards Act 
1970 Civil Service Act 
118,000 40.7 1976 Minimm 
Employment 
Standards Act 
1973 Financial 
Administration 
Act 
80,000 37.4 1978 Labour Standards 


Act 


Enforcement 
Agency 


Conditions of Work, 
Labour Canada 


Treasury Board, 
Public Service 
Commission 


Labour Standards 
Branch 


Labour Standards 
Program 


British Columbia 
Public Service 
Camission 


Employment 
Standards Division, 
Dept. of Labour 


Manitoba Civil 
Service Commission 


Manpower Operations 
Branch, Dept. of 
Labour and Manpower 


Civil Service 
Commission 


Labour Standards 
Division, Dept. of 
Labour and Manpower 


Table 1 (concluded) 
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Female Women as a 
Labour Per Cent of 
Force Total Labour Tate of Enforcement 
Jurisdiction (1983) Force Act Name of Act Agency 
Nova Scotia 153,000 41.5 1973 Labour Standards Manpower Operations 
Code Branch, Dept. of 
Labour and Manpower 
1976 Civil Service Act Civil Service 
Commission 
Ontario 1,971,000 43.1 1975 Employment Employment 
(1970) Standards Act Standards Branch, 
Ministry of Labour 
1970 Public Service Ontario Public 
Act Service Commission 
Prince Edward 23,000 41.8 1982 Labour Standards Dept. of Labour 
Island (1974) Act 
1969 Civil Service Act P.E.I. Civil 
Service Commission 
Quebec 1,240,000 41.8 1978 Minimum Wage Act Minimm Wage 
Ordinance No. 17 Commission, Labour 
Standards 
Commission 
Saskatchewan 191,000 40.6 1979 Labour Standards Women's Division, 
(1972) Act Dept. of Labour 
1974 Public Service Saskatchewan Public 
Act Service Commission 


Sources: Labour Data Branch, Labour Canada (unpublished data). 
Annual Report 1982, Public Service Commission. 


Historical Labour Force Statistics — Actual Data, Seasonal Factors, Seasonally Adjusted 
Data, Statistics Canada, Cat. No. 71-201, 1983. 


Jurisdiction 


Federal: mostly 
interprovincial 
companies 


Federal Public 
Service 


Alberta 


Alberta 
Public Service 


British Columbia 
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Table 2 


Enforcement Procedures, 


Protection from Reprisals 


and Penalties by Jurisdiction 


Enforcement Procedures 


— case may arise fram 
inspection or complaint 

— may relate to one or 
more employees 

—- proceedings may start 
anytime within two 
years of the 
contravention 

- if no settlement is 
obtained, Labour 
Canada instructs the 
Minister of Justice 
to launch a prosecution 


— presentation before 
the Public Service 
Staff Relations Board 


- inquiry 

—- Board Order with 
approval of Lt. 
Governor in Council 


— investigation by 
Public Service 
Commission 

- canplaint to union 


— prosecution in the 


Court of Smmary 
Conviction 


Protection from 
Reprisals 


- no dismissal due to 


pregnancy or an 
application for leave 


— not mentioned 


— may not dismiss or 
layoff an employee 
because of pregnancy 
or application for 
leave 

- failure to provide 
maternity benefits 
a breach 


— not mentioned 
— may be covered under 
collective agreement 


— an employer may not 
terminate or change 
the working conditions 
of a pregnant employee 
without her written 
consent 


Penalties for 
Contravent ion 


-— a fine not 
exceeding $5 000 

— pay canpensation 
to the employee for 
loss of employment 

— reinstate enployee 

- $100 for each day 
of refusal to 
comply with an 
order of a convic~ 
ting court 


— penalty dependent 
on the type of 
contravention 


- up to $10 000 for a 
corporation 

- up to $5 000 for an 
individual or up to 
6 months imprison- 
ment for default of 
payment 


— dependent on type 
of contravention 


- fine the employer 
- at the discretion 
of the judge 
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Table 2 (contimed) 


Protection from Penalties for 
Jurisdiction Enforcement Procedures Reprisals Contravention 
British Columbia - internal appeal procedure - not mentioned - dependent on type of 
Public Service —- ombudsman to handle specifically contravention 
camplaints — mist have just cause 
- complaints to union for dismissal 


— may be covered by 
collective agreement 


Manitoba - complaint within 6 months - camnot dismiss an — maximm of $500 or 
and/or an investigation employee due to 3 months imprisor- 
- division: dismissal or pregnancy if the ment or both 
order to comply employee qualifies — where an employer 
— county court: camnot for leave does not comply 
enforce payment of lost with an order to 
wages where a woman has pay wages, maximum 
not been reinstated of $100 per day 
and/or 3 months 
imprisonment 
— corporation: 
maximim $1 000 
Manitoba - investigation — not mentioned — dependent on type 
Civil Service — complaint to union — may be covered by of contravention 
collective agreement - suspension, 
dismissal 
New Brunswick - settled through — may not refuse to - fine not less than 
conciliation employ a woman $100 and not mre 
- provincial court because of pregnancy than $1 000 
only —- default in payment 
of fine: 
imprisonment 
New Brunswick —- investigation — not mentioned — dependent on type 
Civil Service — complaint to union of contravention 
Newfoundland - investigation — may not dismiss due - $100 to $500 for 
— complaint to absence on failure to camply 
- if no settlement, maternity leave or up to 3 months 
acquire consent of — reverse oms imprisonment for 
Minister of Justice default in pay- 
to prosecute ment for “natural 
person” 


- $200 to $1 000 for 
a corporation 
—- secom offense: 


double penalty 
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Table 2 (contimied) 


Protection from Penalties for 

Jurisdiction Enforcement Procedures Reprisals Contravent ion 
Nova Scotia ~- investigation, camplaint - shall not terminate — maximm fine of $100 

to director the employment due — default of payment: 

- referal to tribmal to pregnancy if she imprisonment for not 

—- appeal to courts qualifies for leave more than 50 days 

— contravention of 

Tribunal Order: 


maximm fine $500 

or 90 days or both 
— corporation: 

maxim fine $1 000 


Nova Scotia - investigation — not mentioned — dependent on type 
Civil Service - complaint to union — may be covered by of contravention 
collective agreement 
Ontario — investigation — may not be dismissed - fine for individual, 
- order to reinstate, because of pregnancy not more than $1 000 
correct policies, if she qualifies for —- maximm fine of 
and/or pay compensation leave $10 000 or 6 months 


imprisonment if a 
corporation, trade 
union or council of 
trade unions, or 


employers' 
organization 
Ontario - complant to Public — not mentioned - dependent on type 
Public Service Service Commission specifically of contravention 
- complaint to union — may be covered by 
collective agreement 
Quebec - complaint — not mentioned —- nothing specific, 
- Ministry of Labour up to Commission 
Prince Edward - file grievance with — not mentioned —- dependent on type 
Island union — may be covered by of contravention 


Public Service — excluded employees collective agreement 
may report to chair- 
man of the Civil 
Service 
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Table 2 (concluded) 


a 


Protection from Penalties for 
Jurisdiction Enforcement Procedures Reprisals Contravention 
SusTannnnnnnnnnrnnrEEnEE nn a 
Prince Edward - complaint to Labour — an employee may not - minimm fine not 
Island Relations Board be dismissed, layed less than $100, not 
(see paragraph 70,919 off or suspended more than $1 000 
of Canadian Labour by reason only of for employee or 
Law Reporter) the fact that she is individual 
pregnant, is tempo- for an employer, 
rarily disabled trade union or 
because of pregnancy employers’ orga- 
or has applied for nization, fine not 
maternity leave less than $500, 
not more than 
$5 000 
Saskatchewan - canplaint/investigation may not be dismissed up to $200 for first 
division because of pregnancy offence amd up to 
~- Magistrates Court, reverse oms 30 days imprisonment 
Court of Queen's Bench for default of 
payment 
up to $500 for 
subsequent of fences 
and up to 90 days 
imprisonment for 
default of payment 
Saskatchewan - investigation an employee who has settlement will 
Public Service - complaint to union completed 12 months depend on classifi- 


- appeal to Public 
Service Comission 


service may not be 
dismissed or laid 
off solely because 
she is pregnant or 
has applied for 
leave 


cation of employee 
as well as governing 
body (union or 
Public Service 
Cammission) 
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*42 months 
‘employment 


= domeslic —_ servonts, 

Praciitioners, students In 
cerlain fields, profes: 
slonals, teachers 


Nova Scotia - Labour continuous 


“17 weeks: up to 44 
6 weeks 
to 9 foto! 
of 17 weeks, No 
than 6 weeks 
a medical 


* guorontoed resumption 
Of work 


‘= may require leave to 
commence when duties 
anno! reasonably be 
Performed by 0 preg: 


= al least one yeor of 
service: 


Nova Scotia - 
Public Service 


=sludents In certain 
approved work pio- 
groms, Inmates of pro- 


Ontorlo - Labour = one year ond 11 weeks 
prior fo expected date 


ofibih 


court orders 


‘Ontatlo ~ Public Servico more than one year of 


service. 


= 18 weoks: up 
weeks before wi 
minimum of 7 weeks 
‘tier bith. May 
sooner with medical 
certificate, 


+47 weeks; up to 
weeks before, no 
than 6 weel 
without 0 
contificate 


medicol 


°17 weeks; up to 14 
weeks before 
least 6 weeks 


‘one week notice, 


some solary level 
(03 before leave 


+ se9 newt block 


1. 
the 
work 


= no provision 


employment 


Prince Edward Islond - 
Public Service 


+20 woes in the 
preceding 12 mo 
employee must bo 
working for the employer 
the day preceding the 
leove, 
considered employed 
duting o 

lockout 


ludents employed 
Job Induction 
Employee |s | progom 


+17. weeks. pronotol: 14 
weeks belore estimated 
biith, post-natal: not less 
than 6 weeks 


at request of employee 


= 48 woeks: up to 16 
weeks before the 
‘expected dole of bith, 
no less than 2 weeks 


leave may be extended 
the differance between 
expected and actual 
date of bith when the 
actual dale Is 

does no! apply 
weeks leave remains, 


jar_may fequest 
fo begin 


* leave could be granted 

it employer wishes 
employee to cease 
working: 


* sick leave If employer 
orks her to cease 
working 


= no provision 


* no provision 


suspend 
employes by 
‘of the foc! 


kabled, applied 
leave 


= may be longer than 17 
weeks If tho employer 
lequites commencement 


* no provision 


* no provision 


= 1n0 provision 


*doss no! affect accu 


lon to retum 


* no provision 


* for personal reasons. Up 


#05 of 6 weeks before the 
expected date of bith, 
employer moy require 
the pregnant employee 
to produce medical cer 
tiflcate attesting she 
to work, Mino! produced 
In 8 days the employer 
may oblige employee 
fo loke matemity leave 
Immediolely, 


Saskatchewan -lLobour }/ * 12 months continuous 


employees In farming, 
‘employment 


fonching, of markel 
gardening 


12 consecutive 
‘of employment 


= 12 months continuous 
‘employment 


“Amendmonts fo the Labour Code have been passed but not proclaimed, 


n has been pasted bul nol procialmed, 


+18 weoks: up to 42 

weeks before axpected 
reluin 

eatiler if mutually ogree- 

able (alv 

wooks notice of 


3. months 


‘months after delivery 


= 4 weeks notice: 


date of birth 
= where, 


= reinstatement In some 


fable position 
‘no loss than same 


= notice In writing at leas! 
4 wooks before leavo 

+ medical certificate giving 
eslimated date of bith 

* IC 90 police, oF if preg: 
nancy Is ferminoled, up 
10)6 weeks withoul pay 


comparable position 


= employer may require 
the employee to lake 
leave no} 10 exceed 2 
months Immediately prior 


the pertormance of her 
duties 


time. within perlod of 
6 weeks preceding 
probable date of birth 


health of 
mother child, 
employee entilied 10 a 
special matemity leave 

ed by. 


30, leave provided as of 
beginning of 8th week 
preceeding delivery, 

= legal abortion or spon- 
taneous miscarrlage 
takes ploce before 20th 
week preceding 
expected —_ delivery, 
‘employee eniilied to 
maternity jeave not In 
‘oxces: of thee weeks 

* if stillborn birth otter the 
20th week preceding 
delivery date, maternity 
leave ends 


= breastfeeding mother 
cole 


requesting reassignment 
It nol Immediately 


Applied for jeave 


employes conno! be 
dismissed sololy becouse 
pregnant 


*1eguiar leave moy be 
exiended up 10 6 weeks 


= weeks extension 
medicol reasons 
medical certificate) 


*:no provision 


= no provision 


= ee 
Table 4 


Paternity, Adoption and Other Related Leave 


Jurisdiction Name of Legislation Paternity Leave Adoption Leave Other Related Leave 
Canada Canada Labour Code — up to 24 weeks - up to 24 weeks 23 
mostly without pay without pay upon 
interprovincial after the birth adoption of a 
companies of a child child 
- if both parents = 
employed under 
federal jurisdic 
tion combined 


leave not to 
exceed 24 weeks 


Federal Public Directive Governing — one day with — one day with pay — two days with pay 
Service Leave for Family pay upon the to care for a 
Responsibilities birth of a sick family 
child member 
-— 26 weeks with- —- 26 weeks without -— % day with pay to 

out pay after pay upon the take family member 
the birth of adoption of a to an appointment 
a child child (medical ) 

- if both father and — up to one year 
mother employed without pay for 
in the federal personal needs 
public service 
combined total, — not to be taken 
not to exceed in conjunction 
26 weeks with maternity/ 

paternity leave 
— up to 5 years 
without pay to 


care for and 
murture a pre- 
school age child 


Alberta Public Service Act = — up to 6 months = 
unpaid leave 
upon adoption 
of a child (1 year 
qualifying 


- 1 day paid = 
for adoption 
proceedings 


Jurisdiction 


British 
Columbia 


Manitoba 


Nova Scotia 


Ontario 


Prince Edward 
Island 


Name of Legislation 


Public Service Act 


Civil Service Act 


Labour Standards 


Code 


Civil Service Act 


Public Service Act 


Labour Act 


Table 4 (contimied) 


Paternity Leave 


Adoption Leave 


up to 6 months 
unpaid leave 
upon adoption 
of a child 
(completion of 
probationary 
period, only 
one parent 
eligible) 


up to 10 weeks 
unpaid leave 
upon adoption of 
a child (proof 
of adoption) 


up to 5 weeks 
unpaid leave 
upon adoption of 
a child age 5 or 
under 


up to 4 weeks 
unpaid leave 
upon adoption of 
a child age 5 or 
under 


up to 6 weeks 
unpaid leave 
upon adoption of 
a child (1 year 
qualifying) 


up to 6 weeks 
upon receipt of 
notice fran the 
Director of Child 
Welfare Agency, 
child 6 years or 
younger 


Other Related Leave 


SE em 


Table 4 (concluded) 
aa cee ee es 


Jurisdiction Name of Legislation Paternity Leave Adoption Leave Other Related Leave 
Quebec An Act Respecting os - 2 days without a 
Labour Standards pay upon adoption 
of a child 
Regulation Respecting = — where there is 
Labour Standards danger of a mis- 
under An Act carriage, 3 weeks 
Respecting Labour unpaid leave 
Standards 
— 5 weeks unpaid 


leave following 
still birth before 


the 20th week 
- 3 weeks unpaid 
leave following 
legal abortion 
before the 
20th week 
Saskatchewan Labour Standards Act - 4 weeks notice - 4 weeks notice = 
must be given must be given 
(1 year 
qualifying) 
— up to 6 weeks - up to 6 weeks = 
unpaid leave to unpaid leave 
be taken any commencing on 
time during the the date of 
3 months which adoption, with 
surround the qualifying 


birth period 


Jurisdiction 


Canada - mostly interprovincial 
companies 


Canada - public service 


Unemployment Insurance 


Alberta: labour 


Alberta: public service 


ay oe 


Table 5 


Benefit Provisions in Legislation 


Benefit Provisions 


- seniority maintained 


benefits are accumilated during leave 


- seniority maintained 


supplemental Unemployment Benefit Plan (SUB): 


providing employee qualifies for Unemployment 
Insurance maternity benefits 
—- benefits are usually pro-rated for part-time 


employees 


(1) 
(2) 


(3) 
(4) 
(5) 
(6) 


provincial medical insurance: transfer to 
spouse or pay directly 

Group Surgical/Medical Insurance: coverage 
automatic, payment by lump sum or on a 
monthly basis for the duration of the absence 
Superanmation: employer continues to pay, 
employee pays on return 

Disability or long term disability insurance 
continued during leave, pay on return 
Public Service Management Insurance 

— mist pay in advance to be covered 

QPP/CPP: no deduction, no catch-up payments 


— maternity benefits for 15 weeks, after a 2 week 
waiting period 

— must have 20 weeks insurable employment, 10 of 
which are between the 30th and 50th week before 
the week of confinement 


— benefits paid at 60 per cent of regular earnings 
(to a maximum) 


- retain benefits acamulated prior to leave, no 
contributions required while on leave 


- employee is responsible for pre-paying her own and 
the employer's portion of group life amd health 
care insurance 

- dental claims may not be submitted until 
reinstated 

- Blue Cross: employee pays all 

- pension: employee buys back upon reinstatement 

- contimies to earn vacation during first 22 days 
of leave 


- 43 - 


Table 5 (contimed) 


Jurisdiction Benefit Provisions 
British Columbia: labour - benefits are acamulated during leave 
British Columbia: public service —- employees have the option to contimue payments on 
benefit plans 
Manitoba: labour - no loss of benefits accrued prior to leave 
Manitoba: public service — same level of benefits upon reinstatement 
New Brunswick: labour — none earned during leave 
New Brunswick: public service —- an employee may use up to 10 days sick leave for 


U.I. waiting period 
- no loss of benefits accrued prior to leave 


Newfoundland: labour — same as that which employees had at beginning of 
leave, retained during leave unless otherwise 
agreed 

Nova Scotia: labour - no loss of seniority or benefits accrued prior to 
leave 

Nova Scotia: public service - no loss of seniority or benefits accrued prior to 
leave 

Ontario: labour - no loss of benefits or seniority accrued prior to 
leave 

Ontario: public service —- insurance plans (life, health, dental) are 


continued as long as employee contimes payment 
~ vacation leave is not acamulated 
~ pension may be bought back upon reinstatement 


Prince Edward Island: labour — employer not obliged to pay pension benefits in 
respect of any period maternity leave granted 

Prince Edward Island: public service — leave does not affect previously acamulated 
benefits 

Quebec: labour - no loss of benefits (subject to regular payment, 


part of which is paid for by the employer) 


a 


Table 5 (concluded) 


ee 


Jurisdiction Benefit Provisions 


a 


Saskatchewan: labour — same wages and benefits as before commencement of 
maternity leave, no loss of seniority or pension 


Saskatchewan: public service - benefits are not accumulated during leave 

~ disability and group life insurance coverage may 
continue with retroactive payments upon 
reinstatement 


— superanmation paid upon reinstatement 


a 


rr 


©|qe|e@eud ne njou0D puococe,p sed ue 
jnes ‘ebuod e| 4fueAe fue}4s {xe xneo e senbi,uep| 
+Ue4{se4 xne|j50s sebejuere se; ‘ebuod 9| 4uepued 


e6u02 ep epo}sed e| snod efJe4jeu ep eu|6ea ne 
SUO|4NG]4,Uu0d ses ester eehojdue,| ‘unope4 UOS e 
eBuod ep @po| 4ed 

e@| unod ednouh ep eja-ooueunsse,| Je OF IPL J@Au | 
—soue.nsse,| seded ned eodojdwe,| ‘4nojyes uos e 
ebuos 

@| juepued xnejSos sebejuere,p sed oejnwnooe ,u 


uojsued e] ju efeuuejoue, | 
Ju p4ed eu ‘e,juuesew ep ebuod uos j4ueAe 
¢Jerecei @|}9,nb sebejuere yo soujejes sougu so| 


| JeAC 44 

ep 4Q14e,P Sed 6] suep ewow sebeyuere ses sno} 
SAsesuod ‘(4nekojdue,| sed eeded 4s 44ed oun 
fuop ‘,ueu_4e||NBes suoj4es|4oo ses seSusA 4 JOP 
eeho|dwe,|) xnejoos sefejueae ses sed pued ou 


jJeaeuy np 

es {ides e| seude sepeyoes e449 {ned uojsued e| 
jenuue efuod ep sunof ep sed ejnunooe ,u 
SLUSWES IBA 

Ses enjoe}jo eeho|dwe,| enb tue} unenBya 

us (e4je,uep ‘epues *@]A) eoueunsse,p ew | Seu 


s jnboe 
xnejo0s sebejuere se| ju opouuejoue,| sed pued ou 


S4ed}puAS — SANEN—e4UE] 


enb};qnd uoj4,ou0y - ueMEYyopeyses 


Syeo};puAs -— uemeydpeyses 


speojpuds - seqend 


enbyjqnd uo} pouoy - Oj uejuO 


speojpudAs — Oj 4e UO 


xne|oos sebe,ueae 
xne S8A{41e}O4u SUOo|4 {Sods jg 


eouefedwos ep unejoes 


(UlF) G Nes} gel 


s jnboe 


xne|50s sebejueae se} ju epeuue;oue,| sed pued ou - enb}| Gnd uoj4ouoy - essoo3-98| | eANON 
s jnboe 

xne jo0s sebejuere se; ju opouuejoue,| sed pued ou — SJed|puAS - eSSOdz=-9| |SANON 
eBuod 9} 


4#ueae sjnboe xnejoos sefbeyuerae se; sed pued ou - 
ebewoyo-eoueunsse,| ep 
eoueted ep je)ep e| juepued ejpejew ep ghucd ap 


sunof Ol ep wnw|xew uN 4es}|}4N ined eehojdwe oun = enby}qnd uoj4ou0y - yO) MSuNug-neeanon 
ebuod e| 4uepued xnejoos sefejuere,p sed — S4ed|puAs — yD} MSUNUg-NesANoN 
J JeEAe4y Ne snopou ne sebe ueae seus - enbjjqnd uoj,ouoy - eqo,juey 


e6uo0d uos 4ueAe sejnwnsoe e 9| 1e,nb 
xnejoos seBejueae se}; sed pued ou eeho|due,| = speojpuds — eqo, suey 


fueueine|siejue s ynboe 
sebejuere se} uns 4ojJo unone e,u ebu0d 9] - enbjjqnd uo] 4ou04 - puenopyz-edu | 4g-np-9| | 


eepsooze e |},Nnb 84}U4ej,eu ep efuocd ep 
epojsied e4jnop unod e4fjeujou e] ep Ouyj4 ne suojyes 
-!409 se} 4esuerA ep 9061|qGo sed 4se,u snahojdue,| - SsfedjpudAs - puenopy—e5u | 4y-Np-9}| | 


xne 90s sefejuere,p sowjGeu suealp xne senqg|4pu0o 
Sp YoU NO 4enuU{4fUOD EP XJOYD 8] 4UuO seeho|due se; = enbj|qnd uoj4foucy = enbjuue4jg-e | quojop 


4fUe}NwNd9e ,s 
sebuod ep sunof se} 4a ebuos ep epojised e| juepued 
4nenBjA ue sunofno}, 4,uos xnejo0s sebejuere so] - s4eo}puds - onbjuue,j4g~e}quojog 


e6u02 uos 
ep sunof suejwosd zz se} juepued jenuue e6uos 
ep sunof sep se}nwndsoe,p enuj4uco eeh0|due,| = 
4nojeu ne jued es esunoqueu eehojdwe,| se,jespou — 
sow | ud 
S8| SO4NOY O44 \Nboe eehojdwe,| senejg xJou9 - 
JJeAe4up UCs sjudeu 
4JOAe,P fueAe Soujej,Uap sUuJOCS uNnod jUEWESUNOquieU 
ep epuewep oun Jejuesesd ned ou eeho|due,| - 
4Jneko|due,| ep 2a] |e0 4° 
UO} FES} 4OD eS BoUeAe,| & 4ES49A 4JOp eeho| due, | 


29 |pejew-soueunsse 46 ednoub ep ejA-eoueunsse — enby|;qnd uoj4,ou04 - efusqjy 
eee 
xnejoos sebejueae eousfedwod ep unejoes 


XN@ S@AJ{EJOe4 SUOo,41SOdSs Jq 


Seen eine nee ee ee 
(@41NS) g nee} qe, 


- /v- 


ebuos ej uepued ee6 {xe uo}4es}4oo op sed 
‘eBuod 8] jueAe sejnwnsse sebeyueae se} eAUBSUOD 


(wnwyxew ,ue;uow un e,nbsnf) 

e|qeunsse uo|fesounwes e| ep suuedow e] op 

OOL *d 09 & SAGIO,S SUO}4e4Sseud sep jUe,UCU 9} 
jusweyonosse,| UeAe suUlewes 

gos el +© ,0c el O44Ue OL 4UOP ‘sou sewes OZ 
fuepued ejqeunsse jojdwe un ednd90 4joae 4jOp 
seujewes Z ep edUEueD ep |e|ep un soide 
‘soujewes cg, fuepued ofjusopeu ep suo! 4e4soud 


Jnope4u ne  ,uewe jed 
ep sed ‘uoj~onpep ep sed 2OYyy +9 Ody (9 
eouere,| 2 
ONO} JO E449 41OP juewejed oe} senby4qnd 
uo] Jouoy e]| Sp Seuped sep soueunssy (Gg 
Jnope4u ne juoweyed ‘ebuos 
@| juepued unenBja ue sunofnoy, souue4 
Buoj © Of|PLJeAU] NO SLIP] JeAus-eoueuNSsy (FH 
Jnojeu ne eyed eedojdwe,| ‘sjucw 
-OSU98A SO] enuypUuoCd uneAOojduwe,| 2ef,Je4fpoy (¢ 
eouesge,| ep eounp e| nod 
uo} ONpep e|qnop no e4je41e}4O} jusows jed 
- juowenbjsewojne e4,4eanoos 4se eeho|dwe, | 
:9]e9|pew/e}eo|64n4} yo ednouB soueunssy (Zz 
joeu|p juoweyed no yujyofuoo ne syuewesed sep 
fJuejsuesf, se]ejouJAoud ejed|pew souesunssy (| 


| JEAC4, Op Seuney Sune] ep Uo] poUOd} 
ue sejNnd|ed 4UO0S j@,pued sdue} e seeo| due 

Se] jUuEWs| |ent;gey jueyoNo} enb sebejuere so| 
efewoys 

—soueunsse,| ep o4fju4e,eW Op suojteysoeud xne 
$Joup 41e eedojdwe,| enb uojfjpuod e| e 2(DSd) 
efewoyo ep sesjefuews|ddns suo}4,e4seid op ewjbou 
enuejujew 4Se ofouus[duUe, | 


4ue|nwnooe ,s 
sefuos ep sunof se} 4e efuod ep apo|ied e| 4juepued 
unenBjA ue sunofno, puos xnejoos sebejueae so} 
enuejujew 4Se ofouUS dU, | 


speojpudAs - epueqiy 


eSewoyd-eoueunssy 


enby;qnd uojfouoy = epeued 


Soe JOU | AOUdUELU | 
SO49}90S sep juowejedjoujud - epeuesd 


eS 


xnejoos sefe ,ueae 
xne SeAj4ejeu sud}|4)sods jg 


eouejedwod ep iNe,59eSg 


a EEE EI EEE 


SJO] SO] Suep xnejyoos sebeyueAe xne SeAJ4e}e1 SUO}4)SOds jg 


G neal qey 


- 9 - 


——-_—-__-_--—_—_—_——————————— Seer eee 


(O41) 1915S jupe,p 


@po | sed eouess jeu eC] 

eun e +ofns) sueunojpus 
uoj4dope, | Sjow ¢ sep 
ep eLep e} S4unod ne sjud 

e@ ,UeSueUWOS e449 4uUeANOd 


eAed uou e6uocs 
ep seu jewes 
9 Op wnwjxew 


euuop eu4e 


eked uouU ebucs 
ep seu jewes 
9 ©p wnwyxew — 


(ue un seude) 
~ 
QuUOP e492 


4]Op sou jewes 4JOp seu ewes | JeAe44 Op 
2 y ©P SsjAeoud un - y ep Sjae un — sowsOu se| INS j07 uemeydfeyses 
eujewes 07 e| 
fuere onbj ped 
‘ |e6o| 4{uew 
-8440Ae un soude 
eAed uou e6uoo 
ep seujewes ¢ - 
ou | ewes 
god el f+uere eu 
-44OW jUuejJUS UN,pP 
eSuessjeu e| seude 
eked uou ebuocs (OF INS) 
ep seujewes c¢ - seqgend 
eyonod essnej ep | J@Ae4, op sewuou xne 
Jebuep ep sed ue GA}4E{S4 JO] OUN,P N4{uEeA 
eAed uou ebuos ue | Je2AC44 Ep sewu4OU 
ep soujewes ¢ - - Se| fUeUIedU0D jUEWe| Boy 
4uejue 
un,P Uo] dope , | 
4nod efed uou | }eAesy Np sewuo0U 
ebuo0d ep sunof z - se] fUeUIEDUOD |07 Seqend 
(ue un 
seude) juejsue 
un,p uoj{dope, | 
4nod eed uou 
e6u0d ep seujewes enb 4) qnd 
= 9 ep wnwyxew — - uo}fouoy e] uns 407 O}|4e4Uu0 


ee ——— 


Sexeuuod sebuocs uo | dope ,p sebuog 94 | U4ejed JO] e] op won eoue,edwos 
seujny ep sebuop ep unejoes 


_— OO rr eee 


(UI) p NeE| qe; 


- Gy - 


sujow no 
sue Gg ep juejue 
un,p uo} dope , | 

4nod eked uou 


@6uo0s ep seujewes enb 44. qnd 
- py Op wnw)xew — - uo}4ouoy e] 4Ns jO7 
sujow no 


sue G op juejue 
un,p uo]|4dope, | 
inod eked uou 


e@Bbuoco ep sou|ewes JJeae4y Np @SSsSOoFz 
- G ep wnuwyxew — - sewiou sep spod -9| |OANON 
(uo} dope ,p 


eAned) jUejUS 
un ,p uoj4dope, | 
4nod efed uou 


e6u0d ep seu ewes enb 44; qnd 
- OL op wnuyxew — - uo} 4foUuoY e}| INS jO7 eqo} | ueW 
sujow no 


sue g ep 4uejuS 
un ,p uoj4dope , | 
jnod ‘uoj4dope,p 
eouebe oun ,p 
Jnepoeu jp np sjae 
un ,p uo} +e,ueseid 
uns soujeues puenopz 
9 ep wnwyxew - - jJeaeup S| NS jO7 -99U | dj-Np-S | | 


(8191SS |wpe 
4se juesed jnes un 
fauyopeqoud obe4s 92} 
seude) juejue un,p 
uo} dope ,| nod 
eked uou ebuod ep enb 4; qnd enb | uue4 | 4g 
- sjow 9 ep wnwyxew — - uo} fouoy e] INS |O7 8 | QUO }O9 


uoj4dope ,p seunp 
~990.d so| nod 
- eked wmof un - 


(ue un 
sede) jueyue un,p 
uoj4dope,| unod 


eked uou gbuod ep enb 44 qnd 
- sjouw 9 ep wnw)xew — - uo}poUoY e}| INS jO7 e,ueg|y 
i SE 
sexeuuod sefuco uo}4dope ,p sebuc9 O4 Juso4ed JO] @| op WON eouefeduios 
seujny ep sebucp ep 4NeLoes 


aaa UE aE EEE ESSERE 


(QL INS) y Nee) qel 


- ty - 


4}e|oo9seud 

e6e,p fuejsue un,p 
ujOsS eupueud unod 
ehed uou ebuod ep 
sue cg ep wnw)xew 


O4JU4eped ep no 
84} Usepeu ep eBuos 
un ,nb sdue} owow 
ue sjid e149 sed 
$1Op eu ehuod ed 


$s jouuosued 
sujoseq unod 

eed uou ebuod ep 
ue un,p wnw)xew 


(UJSepew un zeyd) 
SNOA-zepueuy 

un e@ 9} | |wey 

es ep euquew 

un souewe unod 
eehed eousunof 4 


epe | ew 
4Se jnb of | jwe, 
e| ep euquew un ,p 
uUJOS Supueud unod 
seked sunof xnep 


ep sou} ewes ep seujewes | JeAeuy np fuewejedjoujid 

~ vZ Op wnwjxew - vZ ep wnwyxew — ue|peued epog e| epeued 
sexeuuod sebuo0s uo} dope ,p sebucg Oo} Jusoted JO] @] Op WON eoue4peduod 
seujny ep sebucg ep une oes 


SOU}eWSS QZ 
dessedep sed 4Jop 
eu sebuod xnep 

sop |e4Oo}4 9| 
‘xnesepe, seijeu 
-UO}|4OUO} Sep xnep 
SNO} {UOCS SEW 

e| 4e eued 9} 1S 


4fuej,ue un,p 
uo} 4dope , | 
seide eked 
uou 96uod ep 
SOUJCWRS 97 


ehed snot un 


4uejue 
un,p UO}4 
-dope,| soude 
eAed uou efu0o 


fuejue un,p 
eouess jeu e} 
seude eded 
uou ebuos ep 


SOUJeURS QZ — 


fuejue un,p 
eouessjeu ej e 
= 


ehed sunof un - 


Sou | CWS 
yz essedep 
sed 4jop ou 

sebuod xnep sep 
Je4O}, Of fajeu 
-9pe} eouefeduos 
e} snos jus} 

-|,eAeu, Spuoued 
xnep se] js - 


fuejue 

un ,p eoues 
-sjeu e} seude 
eked uou ebucs 


soje}|}wey 
se+}| |qesuodses @|e4epes 
4nod sebuod se} enb 44 qnd 
fuess |6e4 9A} 4904)q uo} 4u04 


$e|e Ou | AOud 
-JO4U | 
S849]90S sep 


sexeuuod sebuod seujne 4o uojjdope,p ‘e,jusoyed op sebucg 


y nea} qe, 


- ¢¢v = 


vo|ijodsyp ouNsnO « 


(jo2jpgw jooyyeD 
UDF Op suOHO! 
od soujower 

9p voHOBuojo/d « 


((osjppw jooype2 
D@A0) 9|UOF OP sUOsIO! 
Sop inod soujowos 
9 9p YoOBUaIOIG « 


gu 
Uojsswop [uoAD BUAWOD 
epiep|suo> (so 9 
J0/0W Bp gBu09 Np 

sod puoxdo) 


QOu9/010 o119 
nBigi e640 6} « 


,nbsn| “sej}ouuosied 
guos}o) sep nod « 


UoliodsIp eUNDND « 


ojjooue 
52 aia,nb__eD/0d 


{uewonbjun e9)p96u05. 
‘2119 \NEd OU EBAD}dUIO,| 


uu 
Je}OW ep OUD UN op 
YOWEP © NO 'es:0750105 
25 BP UOsIO1 UA JOIOA0}, 
9p BjQodoDu) jyOUIE}03 
O0WO| NO BUIEIUO (56 [9 
“0199 nb oD10d eGtoyd 
Wo Bun oso) enbjonb 
©p jveWoysnfu) JOPION 
no orpuodsns ‘poid 
9 Biljow Yojp9buoD 

WU inesojdule,| 


ep 96vo> un 
UOWEP 0 NO ‘GOs 

0% Op vos|O/ Ue 

101) 9p eiqodoou) \vou) 
{8)|0)00 WO} NO 9)y/6DU0 
Jf. }9:01169 onb  oD/0d 
epAojdwe oun vodo; 
onbjonb ep vow; 
nu 1011011 NO @xpUEdSHE 
oid 9 eniow VoIP 
4009 ined Bu NEko(dWe | 


BDUDFIOU O} 
‘9p ENAgIC B|OP 0} jUOAD 
soujOWOs 9 OP 11)oOd 
9 HOdep 6] 106p@ nod 


9190I0dWOS oj¢0 UN NO 
o\s0d UO" 


Jj 50. 08703500) 

15 90 QUUOp sod jso 

SyNDOIC UN 509) 

you soujowos 9 | 
e2VOKS|OU 0} OP 

enAgid OJP Of ju 

YOU) |G2IPHUL 40: 
OUIOWOS y 5UIOW 


Pop 29 10d sAD9Id 4 


INONB|A UA 50d |VO OU s}OW £:dOPO 919 [VO }JOADI| Np UaIPOVED POD fi 


SOUJOWOS Ly = 


WOAO)) 
Uos op jvewossiid 
W0290,| 9 BIN jve;O! 
inod) QU:noeANoU Np 
syjO5Eq $0} NO o70550/0 
os anbrio) 
-O49N0990, 
‘O10; 9UN 
®u09 Un noj\9 juousay> 
NO390,| @P GNAQIG OOP 
0} snjd sjoul z ep. snid 
‘ep gOvoo uN oypuaid 
epdojduio,, ond 46) 
FInd INOAIAUIO,! « 


oyrod owes 

1 sUOp_UOHLONIOSUI9) « 
\ooIpou 

499 Un,p 9uBodwi0oo1 

s091d Op sjow un | 


SOH0{UOAO,P |U aNIOS 
eiqoiodwo2 oso 
UN AO o|s0d oWwoW 
0} SUOP UOHLOH|OISUIO) +] 

‘@oU0s7}0U 
21 spido soujowas 
9 Op WNW\KIW ‘souJOWOE 
Ph ep wnwijxow 
gOu0s = 5jh09)d | sU08 «| 
BDUOs}OU O| BP ENAgid 
B10P 0} 1uoH}Jo9ds 
18 085052010 0} 1U0\794O. 
SIPAW —_JODIII1189 «| 
SOUIOWES OP S|ADGIC «| 


3000/0000, 
1¥_9110}05 op oLed 
Su0% G\qOIOdWIO> 850d 
un no ojtod owow 
98] suop 


soujouies 9 
rr 

winwrows 
si091d Su0S «| 

890500 
[1 8p onvigid o10P Of WOH 
1290: [0 Ox$057010 0} UO} 
SOHO O3IPAW [ODjI}109 « 
SOujOWES p OP sADHIC 


96u09, 


jvew 
| sexdo sjous 
|WAYONEDD0, 

WOAG HOW —  sjou) 


(inekojdwe | 9 souowes 
% 8P sjAD9Id UN 1eULOP. 
Hop) joninw uous 
'|UG2JCD £9150. OAD), 
HO JO} sN/d_ JeUINo}o) 
Op gII19\520d ‘eaUEss}0u 
0} OP anAgid oop 
0} JUOAD saujowes Z} op 
WNUpLOW | SoUjOWOS By « 


(inekojdwe, 9 saujowes 
1091 un souvop. 
Hop) joninw — juow 
9|UG5U09. 5910 0401 
NO 19} snjd auINo|e) 
© gili/q15500 “eoUDRS|OU 
©} Op enngid a1Dp 
0} JUOAD sou|OLOs 2} OP 
WNWBOW | sOUjOWES BF « 


@UNDND « 


unono « 


SIOYROIOW sUIpID| sop 
nO soyDUO! sop 'soWs/a) 
Sop sUOp sogdojdulo « 


conBinword o102U0 sod SOW) O9|dopO 9}9 © jO1 OT, | 


nuyvo2 
HOW Zhe 


02/\105 Op. 


AUD OldWa,p so zy 


AUIIUOD jdwe,p OW zy = 


CVOPUOLUO £07 


fenbyqnd uojjqu04 
= UOMBUDIONSOS 


WOAD} NP soUVONY 
= UOMOYD|O AOS 


sieyDIO10W sYIpID{ sop 
no seyDUO! sop ‘sow 
Op sUOP sOgAo|dWE » 


fp 


UIUC jo|dWE,P OW Zh « 


BIAOE NOE [UO|VE 


fenb 03 9,nbsn 


Jar309 ined spto\dwe,| 
uoy>-o}-n5 


{uO}Ue,1 ep e|UES O| 
HOylDgds |OD}D9U | 

189 UN,P UOWOLUOEHIC IN 
Jo}/0}9e}091 8UN sep 
WOWEP 1Ned \UOjUe LOS 
10110 nb oAdjdwWe oun 


9) 
§ PID] Enjd No uy puord 
Gijuiojow 9p 9Buod 
jueweysno320 | 
JOPPIGIS OUIOWAS 607 
sido Qu: pow juojUO 
un Q G2UO%sjOU eUUOP 
@9Ao|dWe oUN,nbsI0) 
seujowes 
£ 9p ejowKoW e—inp 
bun,p g0U09 ung OIP 
© eploidwe, “eujowor 
{90Z. O| {UOAD JUORINPOId 
87 OyDN0D-essn0} aun.p 
no enbynedorey} ve 
O)ONO UN, 509 8] sUOP 
jyows4on0200 | 
epeoeid jnb_ oujowios 
ef Of 9 osueWWOS 
BOu0d 9} 09 09 
supp "j0199d5 9) 


1 
@eAojdue | 0 101290! 


AWOUD9F-INs gilUIE}OW 
9p gBUc0 Uor o/pUOId 
aghojdwe| 106))90 jned 


JOOyIHeD UN JepYOWOP 
{ned ineAojdule,| ‘eou05 
SIOU 0} OP ENNIS OOP O} 
1WOAD seujowEs 9 Q,NbsN| « 


AO _JeuMojar 
S094 Op si 
J@UVOP JOP eAAd\dWO, «| 


iIWa\OW ep. gOuED ep 
seujpwies z ep WhW)uIW 
un 9158s Jn} au 4,96 
SUjOW 0 'PIDIO1 89 E |UOP. 
YodsO1109 LOHOOUS}OIS 
un 9 jJ0/p © eAojdwe, 
eNVIS B|OP Oj sexo 
\InpoId os E2U05I0U O} 
[oojpaw 
199 U0s @5U05 
10 COEKLIOS Z 


oO} 


WNWFOW | FoUjOWOS BF = 


HO seUUOSIEd ¢ VOLO 


s0}09/180 segho\dwe « 


@8u09 un iapio920 
ined vo juewpNjOWgrd 
oi] © (uEWEYINOIO,| 


au 


voyisods1p eunsno 


4942N0} §Od \UOs eu seo. 
YODA £0) |@ SAINLUNSDO 
@IPO|OW EP S960 54 « 


quuiejows 
ep e0u00 ep sayjowes 
9 9 HOIP sINofAoL 
© sghojdwe,| ‘nagid 
enb p10} snjd_ynpord 
85 \VEUIEYDNEDIO,| |S « 


voysods} eUNINO « 


UoH|sod5|p auNINO + 


\WI9}0W op gBY0D 


sIA01d_ BIQodoDu) 

jS2U0 [59 Gije.nb jou 
198s Oo} Nod agkoJdwe 
8UN @spUEdENG NO PeId O 
@ijoW “W\PeBUED ned 
U snesojdwo unono 


oj)ods)p eundno 


UoIi"20d51p euNDNO- 


| 
8p Nuo} 459 | 18 |UBWEYS 
16290, @P BAIS BOP 
©} |YOAD s}OW 19) snId 
no eBU09 Ue Podep oj 
280/19 |Ned inEkojdwe,| 


S0BO]UOAO,P | BIO OP 
Oped sUOs e}QOIOdWOD 
9)t0d Un no ood ewgus 


SOUIOWOS p OP SADGIC « 


vojj/s0ds1p euNsno 


Op INgQEP e} \UOAO.Nb 
@1/0j05 ep NoBNU 
OWIgiL NO [9 @/s0d ewQW 
9] suop ui 18UIO) « 
s1,091d unonO « 


‘2g/0)dwo,, op ePUOWOP: 
2} 9 HOAOH NO 19) SHI 
sauinojas ep 


ep savjowes 9 © j10/D 
ai09ue © aghoidwe, 


juoweyo 
N0990,| 59/0 SOUlOWIOs 
9 ep wnujuiW je 
@NAGId JOP 0} \yoAO 
SoUjDWES |): eDUDs}0U 
| [UOAD seUjOWOs {4 = 


‘eujOWes GUN, s1AOgI 
Un 8 }OD1PHW joI"I}0> 
Un JAAD [OABY NO (91 SY 
JeuNO]O) OP gIN\aIsI04 
@DUOSs|OU Oo} se/dO 
SeUOWES 9 BP WNWIIW 
19 1UOAD soujoWOs }) 8p 
WuNWROW | SoU}OWES Z| 


‘eunono « 


$0)09)160 s@19)IANO » 


§no-790} UN No erqid 
fun \uopUed snuuoD0) 
1U05 2)N95 ap HOI9 507 
'90U09 | |UOAD JNO | 
in@kojduo,| ep esos 
No j@ siuepgd9Id sow 
Zh 29) SUOP soujowes Oz « 


‘@unono « 


uyUCD jo;dwe.p OW ZF « 


00/N185 @p UO UN. snjd « 


juesso1 ues 
Oro} ©} ENbsI0) QOU0> 
ua Yodep 9) ,epuoWwep: 
ined INEko|dWe,| 


‘B}Q010d. 
woo e\s0d un suOp. 
04:0 NP UOIIIIOgo no 
eI © son s9:do uous 
91089 UO}JO}}O{5UI9) « 

Oy]0}05 
ewe no e\qoIodwoo 


guBodwoss0 
siN0. un 
Uo 'snogid op inoI9p O « 
‘ODU1055}0U 
©} op o10P 0} ONIDed: 
joojpow 
SOUOWEs Z OP SIADGIJ « 


JOo}p9W 1D) 
1202 UN,P VO}OjUESGID 
ANE [NOE 'S9IdO soUJOWIOs 
9 ep wnujujW je 
WVOAD soujowes 4) Op 
WNWWIKOW © sOUOUIES 2) » 


UoI|isodh}p auNano « 


191 snid sud 
Wor gQuES 8} Bnd o6jr0 
moeAojdwe,| js seujowes 
44 Jocsodep ined 
PilUIMOW OP gOU0> 6 « 


OAD) 
‘9p Jest99 ep opuowep. 
inekoidwe vos 5 
IPO|OW OP 290U09 sof 
pueid ined eptojdwe, 


INO} OP O89 
egho\dWO) en BI{s9P 
IN@AOISWO| IF OPI0920 
ON jNed QBUCD oj + 


Q]V0A\NF 19 OF HOA 


4¥0wWE49NOI90 | jUOAD. 
SOUIOWES }} OP 1|HOd O) 
SOUIWIP UEWE;q)sUES \s0, 
HOAD}| NO jVEWOPUE: e| 
RO o|YjE2Ue OU;WE; oun 
10d 509910K0 \uoWe|GoU 
OUUCSIO! Og jVOANEd 
8 sUoI|DU0} Se) anbzi0) 
e603 ue jodep. 
8} Jopuowep ined. 


seB0)U0n0,p Ju gjeuve> 
UO,P eYOd syOs INE|O) 
uos 9 ejsod oweW 
NO OP 0 a—ko\dWo = 
sIA0gId UNDNO « 


g]ouUe!DU0,p no seBo} 
UOAD,P eNO OUNINO « 
‘oginso. 

Horo) np asjided « 
GoU0s}0U 6} ep eNAgid 
e1Op | uOs|DgId 
PGW —JODI)I|09 « 
SIADGIG 

@p uojUeW euUNoNo » 


}OD/Pe |OD 
(YD UN,P UOHO}UO<gId 


@2U055}0U 0} 
SOUjOWOs { ep Whi 

18 UOAD soujowes 44 6D 
WNWRKOW | soujOWES By « 


n0990,| Sgido SoujoWwes 
9 ep SujOW Q gBu0d 
| @1NpEr Indd O05 
60294 |O2)POUI {OOI})}09 
GOUIOWOS 2} OP |O/0} 
Un INOS seido soujoWies 
9 ep whwiujw je 
WUOAD soUIOWEs F) Op 
WnWROU | soUJOWES {5 « 


1n09 0} ep 1109p 

un.p non Ue BUjod 
eun \yooBind sojuonb 
IOP. 59} 's9/0;oUjA0Id 
uo|j2e1109 op svox10W) 
ep senuejgp £0) 
SgANOIGAO JOA Op 
sewWworBoId sujoUeD 
9 s0))95u) sjUOIPNYO 50) « 


sejuoUBjexue 
Se]O19qI sUO|sse}010 
SOUJOWOP SUJOPOD SUP 
sojUoIPNI —’seUUe|D 
oid 'Sonbi\seWop 


0905/04 O| 
‘9p enagid BOP 0} jUOAO 
SOUIOWES FF 19 YO UN + 


Canc 
ep UD un sujOW No» 


AUUOd jo;dWO,p sjOW Z} 


{OAD} Np sounoNy 
= VOMOYDOYTOS 


OAD} NP SEULION 
= seq9n5 


anbyqnd vo}12V04 
= pIonop}-89Utl4-9P-O}] 


{10001} Np soWON, 
~ PIONOP}-99UH1d-NP-6}| 


enbjiqnd Uojiou04 
= op0WUO 


‘onb1}and vo}|2V04 
= ©£5023-0/0N0N 


OAD! NP SOWON, 
= @15093-0//0ANON, 


PERIODE 


GOUVERNEMENT ET 
D'ADMISSIBILITE 


AcTIVITE 


“Canad - Sociétes 
Interprovinclales pour fa 
plupart 


= 6 mols demplol continu 


= nommde pour 6 mols ou 
‘omployéo 


Canodo - 
Fonction publique ou 
permanente 


Alberta - 
Normes du travail 


= 12 mols c'emplol cor 


Alberto - 
Fonction publique 


+ un an de service continu 


Colomble-Britonnique - 


= pérlode de probotion 
Fonction publique 


Initiole 


Manitoba ~ 
Nomes du travail 


42 mols avant la 
demande de congd 


Fonction publique 


= oucune 


* ces dispositions soppll 
quent aux employées 
exemplées, saul los 
employées nommées 
pour une parlode déter 
minée ov offectoes ou 
cabine! dun ministre 


domestiques 
dans des 
privées. 


agiicoles, employées 


certaines professions 

8foles, —certoines 
catagories de ven: 
deuses, les éludiontos 
Inscrites 6 certain 
programmes de trova 
approuvés, los 


1ésidence privée unique- 
ment pour prendre soin 
d'un enfant, d'un 
Invalide, d'un Infime ou 
de toute autre personne, 
les benéficiaires de ralde 
sociale qui parlicipent 4 
un programme d'emploi, 
les artistes, musiciennes. 
lorprates ou o 
les étudiantes Inf 


= oucune 


= 47 semaines : maximum 
de 14 semaines avant, 
al de 17 semoines opias 
= lomps supplémentalie 
les doles prévue 
lo do 'accouche- 


+37 semaines : maximum 
de 14 semaines avant ot 
de 26 semoines opiés 
‘accouchement 

+ lemployée 
demander quo 
départ solt relaide 


peut 
son 


= 48 semaines : maximum 
de 12 seomines avant, 
at de 6 semaines apres la 
date (éelle de !accou- 
chement - temps suppié- 
mentale entra les doles 

évue el séelle de 
Faccouchement. Pout 
feloumer au ktavail avant 
6 semaines, sur présento 
flon d'un cerlifical 
médical ef avec 
Voccord de lempioyeur 


*17 semaines: conge 
minimum, Les employees 
peuvent prendie de 17 
semaines 4 6 mols 


*48 semaines . maximum 

de 11 semaines avant 
Foccouchement; le 
congé peut ole 
foccouel sur pré- 
sentation d'un cerlificat 
médical 


= 6 mois : maxi 


chement Jusqu’d un 
maximum de 6 mols 


= préavls par écrll de 4 
3 avon! la 

debut du congo 
ceriifical — médicol 
‘attestant lo grossesso at 
spécifiant la dole prévue 
de Faccouchement 

en fobsence do pre: 
‘vs, les 17 semoines cur 
présentation d'un corti 
cal_médicol affiimant 
Vincopacité 4 remplir 
{es fonctions pour cause 
de giossesse 

ral lion dons le 
méme poste ou un poste 
comparable 


‘DROMS DE 
VEMPLOYEUR D'EXIGER 
LE CONGE 


une employ6e n'est pas 
fenue de prendia. un 
congé de matemits, 4 
moins qu'elle ne soll 
Incopable de empl une 
fonction exentielie de 
s0n poste 


MALADIES DUES A 
LA GROSSESSE 


* selon les dispositions de 

lo Olv. 6 (congé do 
maladie) du “Code 
conadien du trav 


qul es! maloce 
pendant un maximum, 
do 12 semaines ne peut 
6i1e renvayée parce 
quella est malade, que 
Ia maladie sa rapporte 6 
(a glossosses ou non 

fo Commission cana: 


politique dégalila do 
traitement 


aviser le souschef ou 
moins {5 semainos 
‘ayant lo date prévue de 
Yoccouchement 
peut a 

un cert icol 
rOlnstallation dans lo 
méme posle avec jo 
méme salalie ef les 
mémes avanlages 


wentor 


préavs de 2 semaines 
cerlificat — médicol 
attestan! la giossesze of 
spécifiont la dole 
prévue de Faccouche- 
ment 

sans piéavis. seulement 
sil_y 0 des raisons 
médicales pour cesser 


ion dans le 

méme poste ou un 

poste comparable sons 

perle de solalre ni 

Savantages. Lorsque les 

ont 616 

colte 

s'opplique 

‘mols qui sulvent 

in du congé de 
moternité 


un piéavis 
donné 3 mols 4 favance 
‘Installation dans le 
méme porte ou un poste 
‘de méme niveau dans le 
meme minisiere 


méme poste ou dons 
un posta comparable 


dravantages qui ont pris 
otfel 


préavis de 3 mols 
rinstallotion dans to 
méme poste ou un poste: 
do niveau et de sololre 
6goux 


* aucune 


* aucune 


Nouveau: Brunswik 


Nouveau 6 
Foncllon publique 


Tewe-Nouve - 
Normes du travail ou service 


‘employeur 


du momo 


= domestiques, employees 

‘aagiicoles. enfant 
employée par un parent 
ou par un lulour 


aucune 


* 17 semaines : maximum 
de 11 semaines avant, 
minimum de 6 semaines 
‘oprés l'accouchament 


* 17 semoines = maximum 
de 14 semaines avant 
Foccouchement 


= 12 semaines: maximum 

da 6 semaines avant of 
6 semaines aprds 
Foccouchement, juque 
concurrence de 17 
semaines 


=5 mols: 2 mols avant 
‘accouch of 3 
mols apis ljaccouche- 


(avis de 4 semaines 
ico! médical 
otfestant la grassesso of 
spécifiant la date 
prévue de lo nalsance 
meme sons prdavis. 
temployée a droit 17 
avec un 
médicol 
des 
faisons de santé, elle ne. 
peu! occompllr sos 
foches normales 
‘Installation dons te 
méme poste ou un 
posle comparable sons 
Perle do salolre nl 
diavantages 
Hemplol es! consider 


piéavis 
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